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Introduction  

The state list of eligible training providers, or ETP List, is the foundation of the Workforce Investment Act’s consumer reports.  The ETP List, with program-level performance information, is the vehicle for delivering the information one-stop customers need to make informed choices about training programs.   

Local boards are encouraged to supplement the information on the state ETP List with additional information on training programs linked to occupations in demand in the local area, and to assist and support adults and dislocated workers in making informed choices based on the individual’s interests and aptitudes; local demand occupations; and the training program’s performance.   

Policy for determining training provider and training program eligibility for individuals using Individual Training Accounts (ITA’s) is established herein.  Youth services providers and training provider/program eligibility for individuals receiving training through exceptions to ITA’s are defined in other policies.  

The Governor has designated the Kansas Department of Commerce (KDOC) as the state agency responsible for carrying out the determinations, enforcement actions, and other duties related to eligible training providers, as described in Section 122 of the Workforce Investment Act.  

1.  Overview 

a. Eligible training providers are those entities eligible to receive WIA Title I-B funds to provide training services to eligible adults and dislocated workers.  

b. Youth who receive services under WIA Title I-B are required to receive services from WIA Youth Services Providers, approved by local boards.  These providers are not listed on the state ETP List and are not subject to this policy.  

c. Individuals who participate in training provided through the exceptions to ITA’s, including on-the-job training (OJT); customized training; and training services contracts, are required to use eligible providers.  However, these eligible providers are not listed on the state ETP List and are not subject to this policy.  Policy 03-05-00 addresses provider eligibility for non-ITA training providers.   
d. For providers who offer training in more than one location within a local area, the local area may determine, in consultation with the provider and with KDOC, if a separate provider application is required for each location.  The local area’s decision must be based on how performance information could be verified.  If the provider submits one provider application for more than one location, the program location must be clearly identified. 

e. Individuals using ITA’s may choose any of the eligible providers on the state ETP List, regardless of local area.  Local areas may not require an individual to select a program of training services offered by a provider who is located within the local area from which the ITA was issued.  However, use of the ITA may be subject to the local area’s training services policies.  

f. Out-of-state training providers may apply for eligibility and may be included on the state ETP List.

g. Policy for determining eligibility for inclusion on the state ETP List applies to all types of organizations and entities who receive WIA Title I-B funds to provide training services to eligible adults and dislocated workers.  

h. All provider applications submitted for eligibility consideration must include assurances of compliance with the non-discrimination and equal opportunity provisions of all applicable laws.  Applications in which the provider fails to so assure will not be accepted.  Failure to comply after approval will result in removal.  See Attachment A.  

i. The provider must also agree to provide performance information, as appropriate, and to accept ITA’s.   

j. All provider applications must indicate whether or not the provider has been listed on any state or federal debarment list(s).  If so, the name(s) of the list(s) and the dates of inclusion for each list must be specified on the application.    

2.  Initial Eligibility

All providers must submit provider applications, with program-level information, in the local area in which they wish to provide services, for each program to be considered for inclusion on the ETP List. 

a. HEA/NAA Providers/Programs – Initial Eligibility
Procedures for providers and programs who are eligible to receive federal funds under Title IV of the Higher Education Act of 1965 (HEA) and for entities who carry out programs under the Act of August 16, 1937, commonly known as the National Apprenticeship Act (NAA) are determined by local boards.

i. The procedures must include the timing, manner, and content of the application and application procedures. 

ii. HEA and NAA providers and programs are reviewed by the local board and forwarded to KDOC within thirty (30) calendar days of the receipt of the initial application, reviewed by KDOC within thirty (30) calendar days of receipt from the local board, and placed on the ETP List as initially eligible.  

iii. HEA and NAA providers and programs are automatically initially eligible if they meet the requirements in WIA Section 122 and 20 CFR Part 663 Subpart E, and their applications are complete and accurate.  

b. Other Providers and HEA/NAA Other Programs – Initial Eligibility
Procedures for use by local boards for determining the initial eligibility of training providers and programs who are not eligible to receive federal funds under Title IV of the HEA or who do not carry out programs under the NAA are outlined below.  These providers and programs are hereafter referred to as ‘other providers’ and ‘other programs’.  The procedure is as follows:  

i. Other providers and HEA/NAA providers who offer other programs must submit to the local board an application that includes all of the information listed in Attachment B, or the provider and program applications, including performance for all students, in the KansasWorks.com ProviderLink (ETP) system.  Each application must include one provider application with program-level information for each program to be considered for inclusion on the ETP List.  If the application used by the local area includes all of the information listed, the local area application may be used.  

ii. Program-level performance information, detailed below in 3.b., is required for consideration of initial eligibility.  Applications submitted without program-level performance information will not be considered, except for providers who are not currently providing training. 

(a) If the provider is not currently providing training services, the local board considers the application for initial eligibility based on the following criteria.  The local board provides KDOC with the results of their assessment, on which their determination of initial eligibility was based. 

(i) Has the provider previously provided training under the same name or a different name?  If so, provide the name and location, and explain why the training was discontinued, or other relevant circumstances.  

(ii) Does the provider have adequate classroom, lab, and equipment capacity? (Capacity is determined by an on-site visit.)  

(iii) Is there a demand for the occupation?  How does the demand compare with current availability of training?

(iv) How are teachers and instructors qualified?    

(v) Is the length of training appropriate?

(vi) Other locally relevant factors, to be described and included in the local board’s assessment.

(b) Other providers and programs are reviewed by the local board and forwarded to KDOC within thirty (30) calendar days of the receipt of the initial application, reviewed by KDOC within thirty (30) calendar days of receipt from the local board, and, if determined eligible, placed on the ETP List as initially eligible.  

(i) Eligibility is determined by the local board, and by KDOC, based on the factors described in 3.d. and 3.e below.

(ii) If eligibility is denied, the provider may re-apply in six months from the state denial date.  

(iii) The procedure for appealing the eligibility decision is described in 6.a. – 6.e. below.  

(iv) All applications reviewed by the local board for eligibility are forwarded to KDOC for review for eligibility.  

c. Each provider program has a single period of initial eligibility.  If a program is placed on the ETP List as initially eligible and is removed for failure to submit an application for subsequent eligibility in a timely manner, applications submitted after the removal date are applications for subsequent eligibility and must be accompanied by program-level performance information.  The decision to consider a program application as subsequent is made based on the program description.  

d. The period of initial eligibility expires one year from the state approval date.  No program may remain on the ETP List as an initial program for more than eighteen months from the state approval date.  

3.  Subsequent Eligibility

a. All providers, including HEA, NAA, and others, who are interested in remaining on the ETP List, are responsible for submitting annual applications for subsequent eligibility, to include a provider application with program-level information for each program.

i. Local areas are encouraged to work in partnership with providers to ensure interested providers meet the required timelines.

ii. Initial eligibility expires one year after the approval date.  KDOC is responsible for removing initially eligible programs six months after the initial eligibility expires.  

iii. Subsequent eligibility expires one year after the approval date.  KDOC is responsible for removing subsequently eligible programs upon the eligibility expiration date.

iv. Removal of a program from the ETP List does not affect active adult and dislocated worker participants.  

b. All providers must submit a provider application with program-level performance and cost information, for each program to be considered for subsequent eligibility, on an annual basis.  The performance information must include information for all students and for WIA-funded students.  WIA-funded students are a sub-set of all students.  

i. Required performance information for all students must include the following.  The provider is responsible for submitting performance information for all students.    

(a) Number of students;

(b) Program completion rates; 

(c) Percentage who obtained unsubsidized employment; and 

(d) Average wage at placement in employment.

ii. Required performance information for WIA participants includes the following.  The local area provides performance information for WIA participants from their participant tracking systems.

(a) Percentage who have completed the program and are placed in unsubsidized employment; 

(b) Retention rates in unsubsidized employment of participants who completed the program, six (6) months after the first day of the employment; 

(c) Average wages received by participants who completed the program, six (6) months after the first day of the employment; 

(d) Where appropriate, the rates of licensure or certification, attainment of academic degrees or equivalents, or attainment of other measures of skills of the graduates of the program.

c. For the program-level performance information, providers may submit substantially similar performance information.  The local board and KDOC may accept program-level performance information consistent with the requirements for eligibility under the HEA if the information is substantially similar to the information required by this policy.  

d. Providers may request assistance with determining the percentage of students who obtained unsubsidized employment from the Kansas Department of Labor (KDOL), Labor Market Information Services (LMIS).  LMIS will conduct a wage match between student information provided by the provider and unemployment insurance wage files.  

i. Local Area Coordinators are responsible for informing Local Area providers about this option.

ii. The current LMIS contact is Kathy Klein at 785-296-2903 or Kathy.Klein@dol.ks.gov.
iii. See Attachment C for current Wage Verification Instructions.  Please note that no fees apply for WIA-related requests and that the attached instructions were revised on November 5, 2005, and may be revised in the future.  Providers need to contact LMIS to confirm that they have the most recent instructions available.  

e. See Attachment D for performance standards established by KDOC.  

f. In making determinations of subsequent eligibility, the local board and KDOC must consider the following factors:  

i. Specific economic, geographic, and demographic factors within the local area; 

ii. Characteristics of the population served by the provider, including demonstrated difficulties in serving certain populations, as applicable; and   

iii. Program-level performance information, including the extent to which the annual standards of performance established by the local board have been achieved.

g. Additional factors the local board may consider in making determinations of subsequent eligibility are as follows:

i. Current and projected occupational demand within the local area; 

ii. Cost of training services; 

iii. Employer involvement in establishing skill standards for the training program;  

iv. Feedback from employers who employ trainees’ who complete the training program to confirm the trainees’ skills gains; 

v. Number of individuals considered in calculated percentages for performance measures.

h. Applications for subsequent eligibility are reviewed by the local board and forwarded to KDOC within thirty (30) calendar days of the receipt of the subsequent application, reviewed by KDOC within thirty (30) calendar days of receipt from the local board, and, if determined eligible, placed on the ETP List as subsequently eligible.  

i. If eligibility is denied, the provider may re-apply in six months from the state denial date.  

ii. The procedure for appealing the eligibility decision is described in 6.a. – 6.e. below.  

iii. All applications reviewed by the local board for eligibility are forwarded to KDOC for review for eligibility.  

4.  ETP List Maintenance and Dissemination

a. The ETP List is maintained by KDOC in KansasWorks.com, available to one-stops statewide.

b. Local areas must ensure the list and information are widely available – 

i. through the one-stop delivery system, to customers seeking information, 

ii. to participants in all employment and training programs;    

iii. to adults and dislocated workers determined eligible for WIA Title I-B training; and

iv. to customers whose training is supported by other one-stop partners.

5.  Removals and Denials

An eligible training provider may lose eligibility and may be removed from the list under the following circumstances:

a. If the provider fails to submit an application with program-level information, including performance, for an initially eligible program within one year from the state approval date, the program’s eligibility expires.  The program will be removed from the list if an application for subsequent eligibility is not submitted and approved within six months.  The provider may submit an application for subsequent eligibility at any time after the removal, without a waiting period.

b. If the provider fails to submit an application with program-level information, including performance, for a subsequently eligible program within one year from the most recent state approval date, the program will be removed from the list.  The provider may submit an application for renewed subsequent eligibility at any time after the removal, without a waiting period.

c. Subsequent applications, and initial applications from other providers and for other programs, may be denied based on the factors described in 3.d and 3.e.  If the program is denied by KDOC, it is removed from the ETP List.  Providers may re-apply six months following the denial by submitting another application.  

d. If the provider is determined to have intentionally supplied inaccurate information for any program, including performance information, the provider and all programs are removed from the list.  A provider who is removed under these circumstances is liable for repayment of all adult and dislocated worker training funds received during the period of non-compliance.  Providers removed under these circumstances may reapply only after consulting with the local board and KDOC on modifications, changes, and/or remedies implemented to address the violation.
e. If the provider is found in violation of any provision of WIA Title I or the WIA regulations, including 29 CFR Part 37, the provider and all programs are removed from the list.  A provider who is removed under these circumstances is liable for repayment of all adult and dislocated worker training funds received during the period of non-compliance.  Providers removed under these circumstances may reapply only after consulting with the local board and KDOC on modifications, changes, and/or remedies implemented to address the violation. 
6.  Appeals   
a. Local Board Denial
i. When a local board determines a training provider's application for a specific program does not meet the eligibility requirements set forth in WIA or state/local policy, the local board shall issue a denial within thirty (30) working days.  A separate denial notice will be issued for each training program denied and shall comply with the following requirements: 
(a) Be mailed to the training provider at the address listed on the application and to the attention of the contact person identified on the application; 

(b) Indicate the "date mailed" on the denial notice; 

(c) Identify the program that was denied; 

(d) Describe the specific reason for the denial; and 

(e) Inform the training provider of the appeal process as outlined below.

ii. Local board policy shall determine the circumstances under which reconsideration may be afforded to a provider denied initial eligibility determination.  An entity whose initial application for certification is denied may reapply no sooner than six (6) months after the written notice of denial. 

b. State Denial

Upon receipt of the local board’s training provider list, and after appropriate evaluation of such lists, KDOC shall issue a determination within ten (10) working days denying or removing any training program from the state ETP List.  A separate denial notice will be issued for each training program denied and shall comply with the requirements as outlined above for the local board.  

c. Process

i. The training provider has ten (10) working days from the mailing date of a denial notice to file an appeal to the originator of the notice (Local or State).  The request for appeal must clearly indicate the training provider wants to appeal the denial, and identify the provider and training program being denied.  The request for appeal must be submitted in writing, signed, and must include a factual basis for the appeal.  

ii. The originator of the notice (Local or State) will review the request for appeal and, based on the review, may reverse their original decision if an administrative error was made or if additional information submitted by the training provider changes the basis on which the original decision was issued.  This initial process is an "administrative reconsideration" and must be completed within ten (10) working days of the receipt of request for appeal.  

iii. If the local board reverses a prior decision, the local board will forward a copy of the appeal to KDOC with a request the training program be included on the state ETP List.  The local board will notify the training provider in writing they have reversed their original decision and forwarded the request to KDOC.  If KDOC reverses a prior decision, KDOC will notify both the local board and the training provider of the reversal and will follow appropriate procedures to include the training provider on the state ETP List.  

iv. If, after the review process, the local board or State does not reverse their original decision, they must forward the appeal to the Designated Hearing Officer within five (5) working days of the decision to deny the appeal.  The appeal should be sent to the following individual who will forward the appeal to the Designated Hearing Officer: 

Robert North
Kansas Department of Commerce Legal Department

1000 SW Jackson, Suite 100

Topeka, Kansas 66612

v. The Designated Hearing Officer will conduct a hearing at which the training provider and party denying the training request (local board or State) will be allowed to present their cases.  The Designated Hearing Officer will issue an independent decision based on the information gathered at the hearing.  A written decision will be issued within ten (10) working days following the hearing to the training provider, the party denying the training request (local board or State), as well as other interested parties. 

vi. If the Designated Hearing Officer does not reverse the denial, the decision is final.  If the Designated Hearing Officer reverses the denial, the party denying the training request (local board or State) will comply with the decision within ten (10) working days of receipt of written decision from Designated Hearing Officer.  Procedures outlined in this policy will be followed for notifying the training provider and including the training program on the state ETP List.  

7. Additional Performance Information and Extraordinary Costs

Additional verifiable performance information, in addition to the minimum requirements detailed above, is not required as part of the provider’s application for subsequent eligibility.  Thus, procedures whereby providers may demonstrate if the additional information required imposes extraordinary costs have not been defined.
ATTACHMENT A

Assurances of Compliance 

Non-Discrimination and Equal Opportunity Provisions of Applicable Laws

	Training provider assures it and all it's employees responsible for providing training services, will comply fully with all nondiscrimination and equal opportunity provisions of the laws listed below: 



	1. WIA Section 188, which prohibits discrimination against all individuals in the United States on the basis of race, color, religion, sex, national origin, age, disability, political affiliation or belief, and against beneficiaries on the basis of either citizenship/status as a lawfully admitted immigrant authorized to work in the United States or participation in any WIA Title I financially assisted program or activity; 

	2. Title VI of the Civil Rights Act of 1964, as amended, which prohibits discrimination on the basis of race, color and national origin; 

	3. Section 504 of the Rehabilitation Act of 1973, as amended, which prohibits discrimination against qualified individuals with disabilities; 

	4. The Americans with Disabilities ACT (ADA) of 1990 which prohibits discrimination against qualified people with disabilities based on disability; 

	5. The Age Discrimination Act of 1975, as amended, which prohibits discrimination on the basis of age; 

	6. Title IX of the Education Amendments of 1972, as amended, which prohibits discrimination on the basis of sex in educational programs; 

	7. The Kansas Act Against Discrimination; 

	8. This assurance applies to the training provider's approval to display on KansasWorks.com information about their training/educational institution and programs to those individuals seeking such information.  The undersigned understands KansasWorks.com has the right to remove the training provider's information from KansasWorks.com for non-compliance.  

	9. For training providers who submit training program applications for approval as a WIA Eligible Training Provider (ETP), this assurance applies to the Eligible Training Provider's (ETP) operation of the WIA Title I-financially assisted program or activity, and to all agreements the ETP makes to carry out the WIA Title I financially-assisted program or activity.  The undersigned understands the United States Department of Labor has the right to seek judicial enforcement of this assurance.  

	10. For training programs approved for the WIA ETP list, the training provider further agrees to collect and provide the program performance and cost information required by the Workforce Investment Act and the Governor's Workforce Policy Board, and to accept the Individual Training Account (ITA) payment method.  


ATTACHMENT B

Required Information for Other Provider and Other Program ETP Applications

PROVIDER INFORMATION
1. Name 

2. Address

3. City

4. State 

5. Zip Code

6. County 

7. Telephone Number 

8. General Email Address (if available)

9. Web Site Address (if available)

10. Federal Tax ID Number

11. Contact Person

12. Contact Address

13. Contact City

14. Contact State 

15. Contact Zip Code

16. Contact Telephone Number 

17. Contact Email Address

18. Institution/Organization Type 

a. Charitable/Faith-Based Organization

b. Public Community/Technical School/College

c. College/University (Four-Year)

d. Community-Based Organization

e. Employer

f. Government Agency

g. Labor Union

h. Private Career School/College

i. Private Corporation

j. Other

19. Assurances of compliance with applicable non-discrimination and equal opportunity laws (See Attachment A.) 

20. Type of institution details, including an indication of Public, Private, Non-Profit, and/or Sectarian.  If the institution is ‘Other’, an explanation is required.  

a. Postsecondary eligible to receive Title IV funds from Higher Education Act (HEA) and provides an associate degree, baccalaureate degree or certificate

b. Postsecondary not providing an associate degree, baccalaureate degree or certificate

c. Registered Apprenticeship program under National Apprenticeship Act

d. Non-Registered Apprenticeship program

e. Community Based Organization 

f. Joint Vocational School

g. Proprietary School

h. Other

21. Type(s) of degrees offered.  If the degree is ‘Other’, an explanation is required. 

a. Associate Degree 

b. Baccalaureate Degree 

c. Certificate 

d. Competency or Skill Recognized by Employer 

e. Additional Skills or Competencies Generally Recognized by Employers

f. Other

22. Whether the institution is or has been listed on any state or federal debarment lists and, if so, the name(s) and date(s) of the debarment.  

23. Whether the institution is accredited, approved, registered, or licensed, and by whom.

24. Whether or not the institution has a tuition refund policy.

25. Whether or not financial aid is available, and, if so, the types of financial aid available (federal; state; local, and/or institutional grants; scholarships; fellowships).  

PROGRAM INFORMATION

1. Single course/class or program of multiple courses

2. Non-traditional for women

3. Program name or single course/class title

4. Program description (synopsis)

5. Total credit or curriculum hours

6. Location; county; zip.

7. Type of attainment Type of financial aid offered

8. Program Cost Items (tuition; registration; books; supplies; fees)

9. CIP code and title

10. Occupation code and title

PROGRAM PERFORMANCE INFORMATION

1. Performance period beginning and ending dates

2. Number of students who participated in the program

3. Number or percentage of students who completed the program

4. Number or percentage of students employed after leaving the program

5. Employed students’ average hourly wage at placement

ATTACHMENT C

Wage Verification Instructions

Amended 11/1/05

These are the basic instructions for submitting A Request For Verification of Wage/Employment Information – to verify wages or employment six months after exit date.

Information must be submitted on a text file (.txt) with 31 characters on each line.  An example and explanation of each element is shown below.  If the text file is not too large, it could be sent via e-mail to Kathy Klein at Kathy.klein@dol.ks.gov OR the text file can be submitted on a 3.5 floppy disk or CD-ROM and sent to Labor Market Information Services, Attention:  Kathy Klein, Kansas Department of Labor, 401 SW Topeka Blvd., Topeka, KS  66603.  If you have any questions, please contact Kathy at 785-296-2903.  The disk or CD-ROM will be returned if the text file is not readable or the information is not submitted in the correct format.  Please do not add any additional information to this text file.  
FEE:  Contact Kathy Klein to discuss the cost for this report.  
	Schoolname.txt

999999888888A666666666051520029
999999888888A555555555051520029
999999888787A444444444051520028

School Code (6 digits-numeric – first digit could be alpha)

Program Code (7 digits) 6 digits plus alpha identifier

Social Security Number (9 digits)

Exit Date (8 digits)

Code for Completed Program or Left Program (1 digit)




Name of text file

Submit only one text file.  You should use the name of your school or company.  The maximum number of characters that can be used in the name is 21 (+ .txt = 25).  No special characters should be used in the text name – only numbers and letters.  The title on your summary report will be the same name as your text file.    

School Code

This 6-digit code will be used to identify the requestor/training provider.  Use the Board of Regents assigned code for the school.  This 6-digit school code includes 6 numeric digits or the first digit might be alpha and the remaining 5 would be numeric.

Program Code

The 7-digit program code includes 6 numerical digits plus 1 alpha digit.  This can be used to separate the list into different programs if needed.  Several programs from one requestor can be put on one text file.  

For a school:  The Classification of Instructional Program (CIP) code shall be used to identify each program followed by the letter “A”.  If a single CIP code can apply to more than one program of instruction from a given school, the school and the local area should agree on a specific alpha identifier to follow the CIP code to allow results to be complied by specific program using the letters B through Z.   

Social Security Number

Format:  No dashes.  Submit the social security numbers of the program participants that exited the program between the dates mentioned in the next section (Exit Date).  If the social security number is not available, we will not be able to verify employment.

Exit Date

Format:  MMDDYYYY.  Because of the lag time involved in reporting requirements, the exit date should be 9 – 12 months prior to the submission date and should not be in one of the last 3 quarters.  The Exit Date controls which quarters are looked at for wages.  See the Program Section below.  

Completed or Left Program
Enter a 9 or an 8.  9 = completed the program.  This code can be used to group the participants into two different groups if needed.  This information is used to identify whether the participant completed the program (9) or just left (8).

Summary Report Provided

This file generates a Summary Report that will be e-mailed to you.  The report provides the following information in Summary Form grouped by School Code and Program Code – No individual information is provided.

	School Code

Program Code

Total Students in Program

Total Hits (Total of students that secured employment)
Percent that Obtained Unsubsidized Employment (percent of previous two fields) [WIA Performance Measure]

Average Hourly Placement Wage (Estimated average for students from that program) [WIA Performance Measure]

Flag “Verified” if Minimum Performance Measures were met.  Flag “*” if minimums not met

Completion Rate (percent of students in program who completed the training) [Performance Measure]


Description of the Program
The program is designed to verify wages in the 2nd quarter following the student’s exit date, providing there are wages found in the 1st (immediate) quarter following the exit date.  

If there are wages found in the 1st (immediate) quarter following the exit date, that quarter will be referred to as the “hit” quarter.  Then the wages found in the 2nd quarter following the exit date will be referred to as the “verification” quarter.  If there are no wages found in the 1st quarter following the exit date, then the 2nd quarter following the exit date may be used as the “hit” quarter (if wages are found), resulting in the 3rd quarter following to become the “verifying” quarter.  This is done in an effort to find a “full” quarter of wages to use for calculating the average wage.

We will use the unemployment insurance database to assist with verifying employment and average hourly wages.  Due to the lag time involved in reporting requirements, no wages are available during the current quarter and in most cases none are available in the previous quarter.  

Example:  SEE ILLUSTRATION BELOW.  For a request submitted in second quarter of current year [Quarter A].  Exit date should be no later than in the second quarter of previous year [Quarter E].  If the exit date is the second quarter of previous year, then the third quarter of previous year [Quarter D] is the “hit” quarter.  Fourth quarter of previous year [Quarter C] is the “verifying” quarter.  In this case wages for the first quarter of current year [Quarter B] are not all in our database.  If no wages are found in third quarter of previous year, then fourth quarter of previous year may become the “hit” quarter and first quarter of current year would become the “verifying” quarter.  

	Quarter H

3rd Q YY
	Quarter G

4th Q YY
	Quarter F

1st Q YY
	Quarter E

2nd Q YY
	Quarter D

3rd Q YY
	Quarter C

4th Q YY
	Quarter B

1st Q YY
	Quarter A

2nd Q YY

	July
	October
	January
	April
	July
	October
	January
	April

	August
	November
	February
	May
	August
	November
	February
	May

	September
	December
	March
	June
	September
	December
	March
	June

	Two Yrs ago
	Two Yrs ago
	Previous YR
	Previous YR
	Previous YR
	Previous YR
	Current YR
	Current YR

	 
	 
	 
	Exit Date
	Hit Q
	Verify Q
	 
	Run Date


ATTACHMENT D
	Performance Measures and Standards

	All Students in the Training Program

	Performance Measure
	Minimum Level

	Completion rates for all individuals who participated in the training program 
	60%

	Percentage of all individuals who participated in the training program (whether they completed or not) who obtained unsubsidized employment 
	60%

	Average wage at placement of all individuals who participated in the training program (whether they completed or not)
	120% of federal minimum wage 

	WIA Participants in the Training Program

	Performance Measure
	Minimum Level

	Percentage of WIA participants who completed the program who obtained unsubsidized employment
	50%

	Percentage of WIA participants who completed the program who retained unsubsidized employment longer than six (6) months from the first date of employment
	45%

	Average wages after six (6) months of employment from the first date of employment for those WIA participants who completed the program
	120% of federal minimum wage

	Rates of licensure or certification, attainment of academic degrees or equivalents, or attainment of other measures of skills for WIA participants who graduated from the training program 
	45%
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